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7/11/23 1.4 Item 10, Resolve 10(1) Union to adopt People 
& Planet Fossil Free 
campaign 

CB In progress 05/12/23 
CB sent email to 
People & Planet Fossil 
Free campaign. 
Awaiting response. 
 
11/1/24 
Still awaiting response 
from P&P – sent a 
follow up email end of 
Nov and reply said 
they would get back to 
me in new year. 
 
20/2/24 
CB noted People & 
Planet Fossil Free 
Campaign has gotten 
back to her and they 
are currently planning 
a meeting in March. 
 
19/03/24 

CB noted regarding 
Action 1.4 that a 
meeting has been 
organised and further 
updates will be given 
after the meeting.   

7/11/23 1.5 Item 10, Resolve 10(1) Demand that College: 
i) Make a 

public 

CB In progress 11/1/24 



commitment 

to exclude all 

fossil fuel 

companies 

from their 

investment 

portfolio(s).  

ii) Introduce a 

publicly 

accessible 

ethical 

investment 

policy that 

explicitly 

excludes all 

fossil fuel 

companies. 

iii) Fully divest 

from all fossil 

fuel 

companies 

within 3 

years.  

Reconvening SRI 
working group within 
College to tackle this 
 
20/2/24 
CB noted she sent a 
recommendation to 
the Provost and will 
give further updates in 
due time. 
 
19/03/24 

CB noted regarding 
Action 1.5 that a 
Socially Responsible 
Investment (SRI) 
working group has 
been set up and will 
hold a meeting on 10 
May, and updates will 
be shared to Council 
afterwards. 

7/11/23 1.7 Item 10, Resolve 10(3) Lobby for and secure 
student representation 
on all university 
investment-related 
committees. 

CB In progress 5/12/23 
SY noted that they sit 
on one of the 
College’s investment 
boards, and that the 
last meeting was in 
2022. Creation of 
action item 2.1 to 
understand when 
these committees are 
held. 
 
11/1/24 
No further progress. 



 
20/2/24 
CB noted that she has 

suggested to the 

College to request 

student representation 

in the College 

Endowment Board, 

and it is currently 

under review. CB also 

noted that the SRI 

report includes student 

consultation. JA asked 

whether they are 

aiming for 

undergraduate or 

postgraduate 

representation. CB 

replied that there is no 

discrimination and the 

representative will 

likely be either the 

Union President or the 

Deputy President 

(Finance & Services). 

 

19/03/24 

CB noted regarding 

Action 1.7 that there 

has been no update 

since last Council 

meeting, but clarified 

that she will serve as 

the student 



representative in the 

SRI working group. 

20/2/24 4.1 Item 8, Resolve 1 The Union will release 
a statement taking the 
position that part-time 
work as part of your 
studies is now a must 
for many and not a 
choice and offering 
support to students in 
part-time work. 

CB, AC Incomplete  

20/2/24 4.2 Item 8, Resolve 2 To work with the 
College’s Career 
Service for 
undergraduates and 
the Graduate School 
to develop info packs 
for part-time work.  

 

AC, CB Incomplete  

 4.3 Item 8, Resolve 3 To encourage Imperial 
to facilitate more 
academic-related 
employment 
opportunities within 
the College for 
students that will 
further their career 
development and align 
with their academic 
pursuits by 
recognising the 
restrictions on work 
due to studying needs 
and their financial 
needs as these 
opportunities are often 
better renumerated. 

AC Incomplete  



 4.4 Item 8, Resolve 4 Lobby the College to 
acknowledge and 
address that part-time 
work is undertaken by 
many students at 
Imperial alongside 
their studies and that 
these students may 
require additional 
support. This 
acknowledgement 
should include a 
statement released to 
students with the 
College’s stance on 
part-time working and 
signposting to support, 
financial and 
otherwise, available 
within and outside of 
College. 

AC Incomplete  

 4.5 Item 8, Resolve 5 To collaborate with 
Student Services to 
review the indicators 
of financial hardship, 
particularly for 
hardship fund and 
bursary applications.  

AC, JM Incomplete  

 4.6 Item 8, Resolve 6 To meet with students 
and College to discuss 
expectations and 
impact of part-time 
work on studies. 

AC, JM, NFL Incomplete  

 4.7 Item 8,, Resolve 7 To facilitate more 
accessible 
employment 
opportunities for 
students.  

AC, JC, NFL Incomplete  



 4.8 Item 9, Resolve 2 Lobby the College to 
support increasing the 
UKRI London 
allowance.   

CB, AC, DE Incomplete  

 4.9 Item 9, Resolve 3 If the College does not 
support increasing the 
UKRI London 
allowance, then to 
form a student-driven 
campaign led by the 
paper author focussed 
on the issue of the 
UKRI London 
allowance, with the 
support of the Union 
President and Deputy 
President (Welfare).  

CB, AC, DE Incomplete  

 4.10 Item 9, Resolve 4 For the Union 
President to raise the 
aforementioned 
concerns regarding 
the London allowance 
at College Council.   

CB Incomplete  

 4.11 Item 9, Resolve 5 To gather data 
regarding the financial 
circumstances of PhD 
students at Imperial. 

AC Incomplete  

 4.12 Item 9, Resolve 6 For the Union 
President and Deputy 
President (Welfare), 
alongside the paper 
author, to make efforts 
to form a working 
group with other 
London-based 
universities to lobby 
the UKRI to increase 
the UKRI London 
allowance. 

CB, AC, DE Incomplete  



 4.13 Item 9, Resolve 7 For the Union 
President and Deputy 
President (Welfare), to 
make efforts to form a 
working group with 
non-London-based 
universities to lobby 
the UKRI to increase 
the UKRI base rate. 

CB, AC Incomplete  

 4.14 Item 10, Resolves 1 
and 2 

To bestow honorary 
lifetime membership 
upon Nicholas Roalfe 
and Chidozie Ofoego. 

CB Complete  

 


